The UK Corporate Governance Code:
Comparison of draft code and final code provisions on worker directors on company boards
2017 Draft Code
C. In order for the company to meet its
responsibilities to shareholders and stakeholders,
the board should ensure effective engagement
with, and encourage participation from, these
parties.

2018 Final Code
D. In order for the company to meet its
responsibilities to shareholders and stakeholders,
the board should ensure effective engagement
with, and encourage participation from, these
parties.

D. All directors must act with integrity and lead by
example in the best interests of the company. The
workforce should be able to raise concerns in
relation to management and colleagues where they
consider that conduct is not consistent with the
company’s values and responsibilities.

E. The board should ensure that workforce policies
and practices are consistent with the company’s
values and support its long-term sustainable
success. The workforce should be able to raise any
matters of concern.

Provision 3: The board should establish a method
for gathering the views of the workforce. This would
normally be a director appointed from the
workforce, a formal workforce advisory panel or a
designated non-executive director. There should
also be a means for the workforce to raise concerns
in confidence and (if they wish) anonymously. The
board should review this and ensure that
arrangements are in place for the proportionate
and independent investigation of such matters and
for follow-up action.
Provision 4: The board should explain in the annual
report how it has engaged with the workforce and
other stakeholders, and how their interests and the
matters set out in section 172 of the Companies Act
2006 influenced the board’s decision-making.
See
https://www.frc.org.uk/getattachment/bff48ee64fce-4593-9768-77914dbf0b86/Proposed-Revisionsto-the-UK-Corporate-Governance-Code-AppendixA-Dec-2017.pdf, p. 3-4

Provision 5: The board should understand the views
of the company’s other key stakeholders and
describe in the annual report how their interests
and the matters set out in section 172 of the
Companies Act 2006 have been considered in board
discussions and decision-making. The board should
keep engagement mechanisms under review so that
they remain effective. For engagement with the
workforce, one or a combination of the following
methods should be used:
 a director appointed from the workforce;
 a formal workforce advisory panel;
 a designated non-executive director. If the
board has not chosen one or more of these
methods, it should explain what alternative
arrangements are in place and why it
considers that they are effective.
Provision 6. There should be a means for the
workforce to raise concerns in confidence and – if
they wish – anonymously. The board should
routinely review this and the reports arising from its
operation. It should ensure that arrangements are
in place for the proportionate and independent
investigation of such matters and for follow-up
action.
See
https://www.frc.org.uk/getattachment/88bd8c4550ea-4841-95b0-d2f4f48069a2/2018-UK-CorporateGovernance-Code-FINAL.pdf, p 4 – 5.

